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Introduction 
 
Brookfield Asset Management Ltd. (“Brookfield Asset Management”) is a leading global alternative 
asset manager with over $925 billion of assets under management as of March 31, 2024, across 



Services provided by the Reporting Entities include:  
 

• asset management; 
• advisory services; 
• group holding entities and related activities; and 
• corporate services. 

 
Commitment 
 
The Reporting Entities are committed to supporting and enhancing the communities in which we operate. 
We continually seek to align our business with responsible investing best practices and are an active 
participant in industry forums and other organizations. Brookfield Corporation is a signatory to the United 
Nations-supported Principles for Responsible Investment (“PRI”), which is part of our ongoing 
commitment to responsible investment and sustainability. The Asset Management Company and the 
United Kingdom Reporting Entities are committed to the responsible investment and sustainability best 
practices set out in the PRI as subsidiaries of Brookfield Corporation. 
 
We are committed to conducting business in an ethical and responsible manner, including by carrying 
out our activities in a manner that respects and supports the prevention of human rights violations, 
including but not limited to:  
 

• operating with leading health and safety practices to support the goal of achieving zero serious 
safety incidents; 

• striving to ensure that the interests, safety and well-being of the communities in which we operate 
are integrated into our business decisions;  

• fostering a positive work environment based on respect for human rights, valuing diversity and 
having zero tolerance for workplace discrimination, violence or harassment; and 

• operating to the highest ethical standards by conducting business activities in accordance with 
our Code of Business Conduct and Ethics. 

 
We are cognizant that the risks of human rights violations, modern slavery and human trafficking, are 
complex and evolving, and we will continue to work on addressing them. Our approach and processes 
are reviewed at least periodically and, where appropriate, updated as necessary to reflect changes in 
circumstances and practice. 
 
How This Statement Was Prepared 
 
The Reporting Entities continue to manage the preparation of the modern slavery statement through a 
working group comprised of representatives of its business groups and members of its regional teams 
(“Working Group”).  
 
The Working Group coordinates the development and implementation of the Reporting Entities’ modern 
slavery approach and works to properly integrate this approach with the Reporting Entities’ core business 
activities, including contracts, due diligence processes, training and communications, as appropriate. The 
Working Group has developed this framework through collaborative consultation with relevant internal 
stakeholders and, where appropriate, external advisors to verify that our policies and processes meet 
applicable legal requirements. This Statement and the related policies and procedures are reviewed at 
least annually and maintained in line with the business environment in which the Reporting Entities’ 
operations are conducted. Ongoing consultation also takes place through various forums such as 



management meetings, board and committee meetings and periodic reviews associated with the risks of 
each business within scope. 
 
The Statement was reviewed by members of the respective leadership teams before being formally 
approved by the relevant boards of directors. 
 
Summary of Key Activities in 2023 
 

COMBINED HUMAN RIGHTS AND ANTI-MODERN SLAVERY POLICY 
 
During 2023, we expanded our modern slavery program by replacing our existing modern slavery policy 
with a global Human Rights and Modern Slavery Policy thereby codifying our approach to respecting 
fundamental human rights and our efforts to identify and prevent human rights violations within our 
business and supply chain. 
 
MODERN SLAVERY WORKING GROUP  
 
In preparation for the introduction of the MSA Canada, we created a working group, which consisted of 
representatives from the regulatory and legal teams in Canada and the UK (together, the “Regulatory 
Teams”) 



Includes building repairs and maintenance, 
cleaning, security and utilities, and public 
services. 
 
HOTELS AND LODGING 
Travel, including accommodation, is generally 
booked through a Brookfield approved travel 
management company. 

 
 
 
 
 

 
The Reporting Entities continuously strive to enhance our contracting practices because we believe that 
adequately compensated and trained workers, operating in fair working conditions deliver high-quality 
products and services. We believe that the risk of modern slavery within the majority of our third-party 
vendors is low. This assessment is based on the regulated industries in which they operate and the skill 
of the professionals providing such services. However, we acknowledge that, to a lesser extent, we 
engage with suppliers who may be considered higher risk in terms of modern slavery. These may include 
suppliers of office stationery and cleaning and catering services. We recognize that each of our suppliers 
has its own supply chain, and our vendor assessments consider this risk where appropriate and possible. 
We currently have limited visibility of these extended supply chains, excluding projects where 
subcontractors or materials require our approval. 
 

2. Employees 

Our people drive our success. All employees of the Reporting Entities are either employed in the UK or 
Canada and the majority are professional and administrative staff. The Reporting Entities have human 
resources policies, procedures and processes in place designed to protect against modern slavery and 
human trafficking in the Reporting Entities’ employee population. These include: 
 

• employment conditions;  
• processes for reporting and resolving staff concerns and grievances;  
• non-discriminatory hiring practices;  
• employment screening (including work eligibility checks); and  
• appropriate workplace behavior.  

 
Through our global Positive Work Environment Policy, all employees are responsible for creating a 
respectful environment and are required to identify and report workplace discrimination, violence and 
harassment as it occurs. The Reporting Entities’ employees receive training on the global Positive Work 
Environment Policy and are required to certify annually that they have read and complied with it. 
Based on the above, we consider that there is a low risk of modern slavery within the employee population 
of the Reporting Entities. 
 

3. Business Operations – Investments 
 
As part of investment due diligence, we seek to assess sustainability-related risks and opportunities and 
factor them into the overall investment decision. This includes leveraging leading industry guidance to 
identify sustainability factors most likely to materially impact the financial condition or operating 
performance of companies in a sector. As part of our Sustainability Due Diligence Protocol, we provide 
specific guidance to investment teams on assessing climate change, bribery and corruption, 
cybersecurity, health and safety and human rights and modern slavery risks. We also have processes 



aimed at identifying human rights violations and modern slavery as part of due diligence for new 
investments and which include risk assessments, remedies, training and governance. Where warranted, 
we perform deeper due diligence, working with internal and third-party experts as appropriate. 
 
An example of the type of work we encourage in our portfolio companies to combat modern slavery is 
set out below:  
 

CASE STUDY  
Driving change in human rights in the supply chain 

 
Challenge 
 
In the renewable energy sector, our supply chains involve complex international streams with precious 
and mined materials and manufacturing processes. There is growing concern over human rights risks 
within the supply chain. The challenge is how to assess, mitigate and remedy risks to human rights in 
a large, complex, global supply chain. 
 
Solution 
 
In 2023, we participated in a cross-industry working group including the automotive and electronics 
sectors to facilitate learning from a geographically diverse group of businesses, identify and refine 
practices in the management of forced labor risks in high-risk geographies, and support innovation. 
  
This work has helped to build cross-industry understanding of approaches in effectively managing 
relations with suppliers on the ground and applying promising approaches to map and trace supply 
chains. The outcomes from the assessment have been shared across our operating businesses and 
incorporated into our processes as relevant. 
 

 
Management of Modern Slavery Risks 
 

1. Governance 
 
We recognize that strong governance is essential to sustainable business operations, and we aim to 
conduct our business according to the highest ethical and legal standards. Our approach to addressing 
modern slavery is designed to be commensurate with the risks we face which vary based on several 
factors including 

https://www.brookfield.com/sites/default/files/2022-03/Code%20of%20Business%20Conduct%20and%20Ethics%20%28English%29_0.pdf


 
WHISTLEBLOWING POLICY 
The Reporting Entities are committed to conducting business with honesty and integrity and staff are 
expected to maintain high standards. This Policy clearly sets out the expectations of reporting and 
responsibilities, and outlines whistleblowing procedures addressing 

https://www.brookfield.com/vendor-code-conduct
https://www.brookfield.com/sites/default/files/2019-02/Brookfield_ABC_Summary_F.pdf
https://www.brookfield.com/sites/default/files/2021-07/Brookfield_Anti-Money_Laundering_Program_Summary_F_0.pdf
https://www.brookfield.com/sites/default/files/2020-04/Positive%20Work%20Environment%20Policy.pdf




Approval 

This Statement has been prepared by the Working Group and has been approved by the boards of 
directors of Brookfield Asset Management and the Asset Management Company pursuant to section 
11(4)(b)(i) of the MSA Canada on 7 May 2024 and 28 May 2024, respectively, and of the United Kingdom 
Reporting Entities on 31 May 2024. 

 

Entity Signature 

Brookfield Asset Management Ltd. 
By: Cyrus Madon, Director 



APPENDIX I 
 

Reporting Entities 
 

 
Brookfield Asset Management Ltd. 
 
Brookfield Asset Management ULC 

 
United Kingdom Reporting Entities  
 
i. Brookfield Global Business Advisor Limited 
ii. Brookfield Global Infrastructure Advisor Limited 
iii. Brookfield Global Property Advisor Limited  
iv. Brookfield Global Renewable Energy Advisor Limited 
 
Brookfield Asset Manager (UK) Holdco Limited (“UK Parent”) is the parent of the United Kingdom 
Entities. This Statement is made on behalf of the UK Parent and the United Kingdom Reporting Entities 
in accordance with Section 54 of the MSA UK. 
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